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SUSTAINABLE PRACTICE AND
ECOLOGICAL RESTORATION THROUGH
BAMBOO PLANTATION

Anuj Mathur

A COLLABORATIVE INITIATIVE BY WESTERN COALFIELDS LIMITED (WCL) Manager (BD)

AND MAHARASHTRA BAMBOO DEVELOPMENT BOARD (MBDB), NAGPUR

Executive Summary

In collaboration with the Maharashtra Bamboo Development Board (MBDB), WCL has
launched a bamboo plantation project on 30.635 hectares of unutilized land at the
Makardhokra-ll Open Cast (OC) Mine in Umrer Area. This initiative aims to promote
environmental sustainability, socio-economic development, and revenue generation while
addressing ecological challenges such as soil erosion, air pollution, and carbon sequestration.
The project, governed by a 15-year Memorandum of Understanding (MoU) executed on 5th
August 2024, involves WCL providing initial capital investment and MBDB managing
cultivation, maintenance, and marketing.

Introduction

The National Bamboo Mission (NBM) emphasizes developing the bamboo value chain, linking
growers to consumers, and promoting micro, small, and medium enterprises (MSMEs). WCL's
bamboo plantation initiative aligns with these objectives while fulfilling its environmental
compliance obligations. Recognizing its lack of expertise in bamboo -cultivation and
marketing, WCL partnered with MBDB, which has extensive experience in bamboo plantation
and cultivation.

Project Details

Location

The project site comprises 30.635 hectares of unutilized non-coal bearing land adjacent to
the conveyor belt of the First Mile Connectivity (FMC) Project and Coal Handling Plant (CHP)
of Makardhokra-I1ll OC Mine, Umrer Areaq.

Species Selection
MBDB will cultivate commercially viable bamboo species suitable for the local climate and
soil conditions. Approximately 19,000 bamboo plants of the following species will be planted:

S.No. Name of Species No.s Uses

Bambusa balcooa

Ol (Bhallka Bonnboo 5000 Known for its high biomass production
Dendrocalamus strictus , :
02 (Solid Bamboo) 5000 Suitable for dry and degraded soils
03 somblseiiica Ideal for soil stabilization and commercial use
(Indian Timber Bamboo) 5000
S . Construction purposes due to its strong, straight
04 (3 n; dl.'jso g N QSS ) 3000 culms, serving as poles for building structures, and
RECIg Sarmued is also a major source of fibre for the paper industry
05 Bambusa bambos 1000 It has many uses including construction, medicine,
(Indian thorny Bamboo) and food.
Total 19000

: | _ y "/ @
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Market Potential

Bamboo has diverse applications, including:

e Construction: Scaffolding, flooring, and roofing.

e Furniture: Lightweight, durable, and eco-friendly.

o Textiles: Soft, breathable, and antibacterial fabrics.

e Paper and Pulp: Sustainable raw material for paper production.
« Handicrafts: High demand in domestic and export markets.
 Renewable Energy: Biofuel source.

e Food Products: Nutritious bamboo shoots.

Project Tenure

e Duration: 15 years (extendable on mutual agreement).

e Plantation and Development Period: 2024-2029 (5 years).
o Harvesting Period: 2029-2039 (10 years).

» Expected Life of the Project: 40 years and more.

Roles and Responsibilities

« WCL: Provide initial capital investment, release stage-wise
payments, and bear operational revenue expenditures.

 MBDB: Cultivate bamboo, manage land development, irrigation,
maintenance, harvesting, and marketing. MBDB will also employ
local PAPs and ensure transparent sales through
auctions/tenders.

Financial Arrangements

e Capital Expenditure: Rs. 3.01 crores (plantation, drip irrigation,
fencing, and maintenance). f
e Revenue Expenditure: Rs. 7.65 lakhs/year (harvesting and
maintenance from the 4th year onward).

* Revenue Sharing: WCL retains 85% of the net profit, while MBDB
receives 15% as a facilitation charge.

Revenue Projections /
 Harvesting: 1,000 clumps/hectare/year (30,635 clumps/year
initially, increasing to 1,22,540 clumps/year from the 6th year).

« Sale Price: Rs. 80 per clump.

 Total Revenue: Rs. 1/.13 crores over 15 years.
« Net Profit: Rs. 10.90 crores (WCL's share will be 85% of net
proceeds).

Payback Period

The project will break even by the 8th year and generate
cumulative profits of Rs. 10.90 crores by the 15th year. Over its
40-year lifespan, WCL is expected to earn approximately Rs. 100
crores.

Y ~da .
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Environmental and Social Benefits

1. Soil Conservation:
Bamboo’s extensive root system prevents
soil erosion and improves soil fertility.

2. Air Quality Improvement
Bamboo acts as a natural sink for air

pollutants, reducing dust and pollution.

3. Carbon Sequestration:
Bamboo absorbs significant amounts of

CO,, mitigating climate change impacts.

4. Employment Generation:
Local communities, especially PAPs, will

benefit from |job opportunities In
cultivation, maintenance, and harvesting.

5. Aesthetic Enhancement:
Bamboo plantations will improve the visual

appeal of mining areas.

6. Noise and Wind Barriers: Bamboo acts
as a natural barrier, reducing noise
pollution and moderating wind effects.

Future Planning

WCL plans to expand bamboo plantation
across its mining areas, integrating it
with other eco-restoration initiatives and
mine closure activities. The company
aims to collaborate with research
institutions to develop high-yielding
bamboo varieties and explore innovative
uses of bamboo in construction and
energy production.

Conclusion

The bamboo plantation initiative by WCL
and MBDB represents a sustainable
approach to environmental
management in the mining sector. By
restoring degraded lands, sequestering
carbon, and creating socio-economic
opportunities, this project aligns with
WCL's vision of sustainable development.
With proper planning and execution,
bamboo plantation can serve as a model
for other mining companies seeking to
balance industrial growth with
environmental conservation.

&



Shobhit Aggarwal
Manager (Environment)

With an unwavering commitment to
meeting the nation’s energy demands and
driving economic growth, WCL is dedicated
to balancing energy production with
environmental  responsibility  through
sustainable practices. Sustainable mining
encompasses practices that harmonize
the need for mineral extraction with
environmental stewardship and social
responsibility.

Sustainable practices implemented at the
Amalgamated Yekona | & I OC mine,
located within the operational jurisdiction
of the Majri areq, have led to the successful
enhancement of the Environmental
Clearance (EC) for coal production in FY
2024-25, enabling the continued and
efficient progression of production with a
focus on environmental responsibility.

The EC was secured on 20th Feb 2025 in
accordance with the fulfilment of
conditions specified in MoOEF&CC O.M.
dated 11.04.2022. The OM specifies the
guidelines for granting EC under para
7(ii)(a) of the EIA Notification, 2006, for
expansion up to 50% (in three phases)
within the existing premises/mine lease
areqa, without requiring additional land
acquisition.

The various measures adopted towards
sustainable mining, with- emphasis on
reduction of pollution levels by targeting
dust generation at the source, are
highlighted here.

Implementation of Eco-Friendly Surface
Miner for coal excavation:

The eco-friendly surface miner was
deployed to harness its ability to reduce
environmental impact at the source
by replacing traditional methods such
as blasting. It efficiently extracts coal with

DRIVING COAL PRODUCTION
WITH SUSTAINABLE
SOLUTIONS

Chamarthi Ojaswini
DY Manager (Environment)

minimal waste, even from low-gradient
coal seams, and eliminates the need for
secondary processes like crushing by
extracting material at the desired size
(-100mm). Additionally, it enhances safety
by reducing the need for manual labour in
hazardous conditions.

Sustainable Coal Transportation and Dust
Suppression Measures

A dedicated coal transportation road has
been established. Major coal is transported
to thermal power plants located 2 km from
the mine boundary. Within the mine areq,
approximately 4 km of concrete roads
have been constructed, along with 2.3 km
of concrete roads outside the mine areq,
ensuring efficient coal transportation. The
concrete roads help control fugitive dust
from truck movement, reduce diesel
consumption, and maintain trucks in good
condition. This, in turn, lowers specific diesel
consumption and helps control vehicular
emissions. EV Tippers for OB transportation
are also being deployed in this project.

Additionally, plans for an upcoming railway
siding are underway to further reduce the
impact of road transportation. This
initiative will help reduce traffic, cut down
on emissions, and improve the efficiency of
coal transportation, making it a more
sustainable solution. The construction of
the railway siding is being carried out by
IPRCL as per the Memorandum of
Understanding (MoU) signed on 7th May
2022, with an award value of Rs. 80.74
crores. Land acquisition is being facilitated
through the PM Gati Shakti Scheme's cargo
terminal initiative. Currently, physical
possession of land, track laying, and wharf
wall construction are in progress. Overall,
40% of the work has been completed, and
efforts are underway to finish the project by
March 2026, as committed to MoEF&CC.

WESTERN COALFIELDS LIMITED
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Dust suppression equipment was installed
at key dust-generating sources, including
the core coal production areq, haul roads
for transportation, coal storage at
stockyards, road junctions, weighbridges,
and other relevant locations. Mine water
after proper treatment through
sedimentation tank is used for all dust
suppression activities, ensuring the efficient
and sustainable management of available
resources. Additionally, an  Effluent
Treatment Plant (100 KLD) is in place to treat
wastewater from the workshop. The treated
clear water is then directed into a closed
water circuit and recycled for reuse.

Fixed sprinklers at the coal stockyard have
a throw range of approximately 30 meters,
while those on roads have a throw range of
10 meters. Mobile tankers with pressure
pumps are deployed on roads to cover the
full width of 8 to 10 meters in a single pass. At
the project site, 8 mobile water tankers of
varying capacities and 36 fixed sprinklers
are deployed. One vacuum-based road
sweeping machine is deployed to remove
dust from roads caused by truck and tipper
movement. Equipped with three or more
mechanical broomes, it lifts dust into the air,
and the vacuum suction collects it, helping
control fugitive dust emissions from coal
transportation.

5 nos mist cannons are deployed at the
coal stockyard and transportation roads.
These equipments convert water into fine
droplets of around 50 microns. The mist
settles fugitive dust quickly and prevents it
from becoming airborne. Each cannon has
about 84 nozzles, offering higher efficiency
and reducing water consumption
compared to conventional sprinklers.
Additionally, five more mist cannons are
under procurement.

WESTERN COALFIELDS LIMITED
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Before trucks and tippers leave the mine

premises:

- A wheel washing system is deployed to
remove coal dust accumulated on the
wheels, helping control fugitive dust both
within the mine lease area and on public
roads.

- Trucks are covered with tarpaulins to
prevent coal dust from being released
during transportation.

Land Reclamation - is a vital part of
responsible coal mining practices,
ensuring that the land is returned to a
productive use for future generation. In
alignment with the approved National
Forest Policy of 2018, which mandates that
at least one-third of the total land area
should be covered by forests and trees, we
are committed to undertaking both during
mining and post-mining plantation efforts.
Tree plantation on plain land is being
carried out with a density of up to 2,500
saplings/ha, and on dumps, the density is
up to 3,500saplings/ ha.

Currently, 1.54 lakh saplings have
been planted since 2021, along the
north-western boundary of the mine, near
the current active quarry, between Yekona
Village for the safety of the villagers, coal
transportation route and at various
locations such as the embankment along
the Wardha River and the black cotton soil
dump.




The plantation is being carried out by the State Forest Department, including FDCM and
MPRVVN Chhindwara, under a 5-year agreement with 4 years of maintenance. It is ensured
that at least 80% of saplings survive and reach a minimum height of 2.5 meters. Stylo
Hamata grass seeding is carried out on active OB and topsoil dumps, covering an area of
40 ha. This grass binds the soll, preventing erosion, stabilizing dumps, and reducing airborne
dust. It is self-generating, enhancing green cover and improving the mine's aesthetics.

Ecological Environment:

A Wildlife Conservation Plan has been approved by the Principal Chief Conservator of
Forests with an allocation of Rs. 882.00 lakhs to protect critical habitats and Scheduled
species, as per the Wildlife Protection Act. Wildlife plays a vital role in sustaining essential
ecosystem services such as pollination, seed dispersal, and soil fertilization. By safeguarding
these species and their habitats, we ensure the continued health and functioning of these
services, benefiting both local communities and the broader ecosystem.

Consultation with Communities:

In compliance with the OM of MoEF&CC dated 01.05.2018 and 30.09.2020, which outline the
guidelines for Corporate Environmental Responsibility (CER), an expenditure has been
allocated to fulfill public requirements. These include the creation of infrastructure for
drinking water supply, sanitation, healthcare, education, skill development, roads, cross
drains, electrification (including solar power), rainwater harvesting, soil moisture
conservation works, avenue plantation, and plantation in community areas, among other
initiatives.

Conclusion:

WCL’s sustainable coal production approach balances energy demands, economic growth,
and environmental stewardship. By adopting eco-friendly technologies like surface miners,
dust suppression systems, and sustainable transportation, WCL minimizes its environmental
impact while ensuring efficient operations. This holistic approach positions WCL as a leader
in sustainable mining, fostering economic progress alongside environmental and social
well-being.

"Dream it. Wish it. Do it."

WESTERN COALFIELDS LIMITED
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WCL’'S TRANSFORMATIVE CSR INITIATIVES:
EMPOWERING COMMUNITIES, ENHANCING
LIVES

Shekhar Rayaprolu
Manager (CD)

Western Coalfields Limited (WCL) has reaffirmed its commitment to corporate social
responsibility (CSR) by launching multiple impactful initiatives over the past two months.
These projects span diverse sectors, including women’s empowerment, healthcare,
education, and sustainable energy, benefiting various communities across Nagpur and
beyond. Here's a look at WCL's latest CSR efforts:

Strengthening Mental Health ;
Services: Support for Regional /)
Mental Hospital P @

)

WCL extended its CSR outreach to
the Regional Mental Hospital,
Nagpur, a 120-year-old government
institute serving patients from
multiple states. On February 11, 2025,
WCL provided financial aid for the
procurement of advanced medical
equipment, including an [rTMS
(Repetitive Transcranial Magnetic

Stimulation) Machine. This ha /
technology enables non-invasive M
treatment for brain disorders, v

enhancing patient care and
securing additional government
funding under the Mahatma Jyotiba
Phule Jan Arogya Yojana. The
initiative was inaugurated by Dr. H.S.
Pande in the presence of Sri Satish
Humane, Medical Superintendent,
and Sri AK. Singh, GM (CSR), WCL.

Sustainable Energy for Anandwan: Solar Power Initiative

On February 9, 2025, Hon'ble Chief Minister of

Maharashtraq, Sri Devendra Fadnavis,
inaugurated WCL's CSR project at Maharogi
Sewa Samiti, Anandwan, Waroraq,

commemorating its 75 years of humanitarian
service. WCL funded the installation of a 95 kWp
solar power system, contributing to Anandwan’s
vision of becoming a net-zero energy
community. This initiative will significantly
reduce operational costs and allow more
resources to be directed toward developmental
programs. The event was attended by Shri Vikas
Amte, Shri Prakash Amte, and top WCL officials.
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‘Nanha Sa Dil': Providing Life-Saving Pediatric Heart Surgeries

On February 15, 2025, WCL celebrated World Congenital Heart Defect Awareness Day by
launching its CSR initiative, “Nanha Sa Dil,” in partnership with Swami Vivekananda
Medical Mission Hospital, Nagpur. This program supports 100 underprivileged children
suffering from congenital heart defects by providing life-saving surgeries. Dr. H.S. Pande
and Sri AK. Singh, GM (CSR), WCL, visited the hospital to interact with beneficiaries and
their families, reinforcing WCL's dedication to improving pediatric healthcare.

Empowering Women Entrepreneurs: Inauguration of Stitching Cluster

On the eve of Women's Day, March 7, 2025, WCL inaugurated a Stitching Cluster in
collaboration with Aroha Multipurpose Society and Nagpur Municipal Corporation
(NMC). This initiative aims to train and support women from self-help groups (SHGs)
under the National Urban Livelihood Mission (NULM). Over the next three years,
beneficiaries will receive skill enhancement training, business mentoring, and market
linkages to help them establish micro-enterprises. The event was graced by Dr. H.S.
Pande, Director (Personnel), WCL, alongside dignitaries from Aroha Society and NMC.

5 DECADES OF UNEARTHING ENERGY




"Sometimes we're tested not to show our w

Expanding Telemedicine
Access at Gorewada UPHC

On January 31, 2025, WCL
inaugurated a Telemedicine
Center for Specialist Care at
Gorewada  Urban  Primary
Health Center (UPHC) in
partnership with DigiSwasthya
Foundation and NMC. This
initiative strengthens
healthcare services for early
diagnosis and treatment of
non-communicable diseases
(NCDs), reducing costs for
underprivilieged communities.
The launch was attended by Dr.
Abhijeet  Choudary  (IAS),
Commissioner, NMC, and other
key stakeholders, showcasing
WCL'’s commitment to
accessible healthcare.

eaknesses, but to discover our strengths.”
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DigiSwasthya's Doctors List for Telemedicine Project at UPHCs, NMC, Nagpur

Speciality Day Timing

Gynecologist, Pediatrician 09:00am- 2:00pm

Oncologist, Neurologist 09:00am- 2:00pm

Orthopaedics 09:00am- 2:00pm

Dermatologist, ENT, Dentist 09:00am- 2:00pm

Gastroenterology, Cardiologist,

Ophthalmologist, Nephrologist 09:00am- 2:00pm

Physiotherapist, Psychiatrist,

Dietitian, General Medicine VR <P
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‘Happy School Project: Enhancing Government Schools

As part of Coal India Limited's Golden Jubilee celebrations, WCL launched the “Happy
School” project at Dr. Ram Manohar Lohia NMC School on January 22, 2025. Executed by the
Dr. Shrikanth Jichkar Foundation, the initiative utilizes the Building as Learning Aid (BalLA)
concept to redesign five NMC government schools, directly benefiting over 1,055 students.
The event, attended by distinguished guests such as Smt. Aanchal Goel, IAS, and Sri Bikram
Ghosh, Director (Personnel)/Director (Finance), WCL, also recognized top-performing

students and featured a CSR documentary showcasing WCL's contributions to community
welfare.

F
L, .

An initiative by
Dr. Shrikant Jichkar Foundation
The School has been curated and transformed under

THE HAPPY SCHOOL \,
| PROJECT mn \\‘ q0R
With love from 2 IR

ZERO GRAVITY
Funded by

Western Coalfields | b
Limited el

Conclusion '
These CSR initiatives underscore WCL's unwavering dedication to community

development. By empowering women entrepreneurs, improving healthcare access,
modernizing education, and promoting sustainability, WCL continues to create lasting,

positive change in society. As these projects take shape, WCL remains committed to
building a brighter, more inclusive future for all.
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TRAINING:
A PATHWAYTOA

FUTURE-READY WORKFORCE Paridhi Varma

Assistant Manager (HR)

MANAGEMENT DEVELOPMENT INSTITUTE,
WCL, NAGPUK
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In the ever-evolving landscape of the mining industry, the upgradation of skill sets is
indispensable. Western Coalfield Limited (WCL) is pioneering the creation of a resilient
and future-ready workforce. The Human Resource Development (HRD) department has
set a benchmark by identifying market needs, onboarding subject experts, designing
comprehensive training modules, and delivering impactful training programs.

The Training and Development department at WCL strives to provide top-notch training,
maintaining and updating standards to meet the demands of a technologically
advanced and sustainable mining industry. By incorporating subjects like Environmental,
Social, and Governance (ESG), WCL has sensitized executives and promoted awareness
around critical issues. Sessions on sustainable development goals and diversification of
the coal sector have also proven to be impactful, fostering a culture of responsibility and
innovation.

Embracing Digitalization

Digitalization plays a vital role in the journey from
mines to office administration. To keep pace with
the world's rapid adoption of artificial intelligence,
WCLs Training department has introduced
subjects such as data analytics, decision-making,
basics of artificial intelligence, and cybersecurity.
These initiatives not only equip employees with
essential skills but also prepare them to navigate
the complexities of a digital workplace.

Investing in a Secure and Digital Workplace
“Training Is the seed we plant today, and with
constant efforts, it bears the sweetest fruits.” WCL's
commitment to creating a future-ready workforce
Is evident in its comprehensive training programs.
As the mining industry continues to evolve, WCL's
emphasis on training and development ensures its
workforce remains adaptable, resilient, and
equipped to meet the challenges of tomorrow.

WESTERN COALFIELDS LIMITED

X

5 DECADES OF UNEARTHING ENERGY




V0 | [ [

WESTERN COALFIELDS LIMITED

5 DECADES OF UNEARTHING ENERGY

Achievements of the HRD Department in 2024-25

The numbers from the last financial year tell a compelling story of success:

During the period from April 2024 to February 2025, WCL's HRD department conducted
various training programs in collaboration with renowned institutes. The details of these
programs are:

MDI, Nagpur: 2214 participants, 5196 mandays
WTI, Wardha: 414 participants, 516 mandays
STI, Chhindwara: 130 participants, 130 mandays
HEMM TI, Durgapur: 1483 participants, 3093 mandays
SDC, Indore: 1403 participants, 13093 mandays
Areas based training (at VTCs): 7085 participants, 9988 mandays
Safety training (at VTCs):
- Initial Training: 7085 participants, 9988 mandays
- Refresher Training: 1258 participants, 3563 mandays
Training for Special Category (under VT Rules 12 to 17): 1186 participants, 4511 mandays
ICM, Ranchi: 708 participants, 5694 mandays
Out Company Training: 708 participants, 5694 mandays
Foreign Training: 3 participants, 43 mandays

The grand total of participants and mandays for these training programs is 21430 and
153940, respectively.

Additionadl Achievements

In addition to training programs, WCL's HRD department has achieved several other
milestones:

- 2015 executives and 9532 non-executives of WCL have been registered on the iIGOT
Karmayogi portal.

- The total number of courses completed by executives and non-executives of WCL
through the iIGOT Karmayogi portal is 47,258.

- Four executives of WCL were among the top 20 performers across the coal sector and
were felicitated and awarded by the Hon Minister of Coal, GOI.

- WCL has entered into an MOU with 1IM, Nagpur and IMT, Nagpur for providing residential
management development programs for WCL executives.

The HRD department of WCL has demonstrated its commitment to enhancing the skills
and knowledge of its employees. Through various training programs and initiatives, WCL
aims to create a workforce that is equipped to meet the challenges of the coal industry.
The achievements of HRD in WCL are a testament to the organization's dedication to
excellence.




WESTERN COALFIELDS LIMITED

L b | “‘b
@ “ﬁ?
uamaﬂ Ch 2Id A &l 2&T AT, 3(Ual &Yl A &I Z&l AT
oferal _ o urer A2 3nE & eft, ot areenTE gt o
Esgala IW AT Aol AT gl AT, Aol &l ol EId 2l AT
Werasﬁfmﬁﬁadwm dl 9979 gl oiTe
A fgog g aiTed HATdT THITT
3d dAlcedrsfae A f6T B ATSHIN
feeat gaTet St < &eTol & Pelol ol el fABTHIM
qTg o dT & Hfaiaidr 30 T I ISTSHIM
feoal & &l Qgaid SlidTl —oft 2 2oy
3dal g s T T, 2rdf BT Grdiel e 2T AT
EATdt ulolofl g1l HTal | 3 3areeT grer ele fova, it & 3aet e ATe fda
6ol & & afted HeT= oft At ofte 7o, At Tt st
ieic & fgaal ol e Bd & 301 281 §, WiT vile & 3TaTel 9N 2d §
&S I Sel-IN0T-Jol BT el fdseras edet i &1 e &, sdeft 9Tl =ffq A ge &
vioal 301 SEay el & Wiel 31T 8
%ﬁﬁéﬂﬂﬁ d'@qﬁ” Fclel A gEcoll Tt €, 98l it gl &
fOpe 3iIut & TS aul ? ~ aTol A q1fder & UTofl 81¢ 3iTaT 8
feocdl & gAY Tl y dEl &9 DB g6 oll VIC, AT ool ULl § )
T fgoat & et T 2 foo et o1 deT, fahdt o1 g X
| apeft o ST it fapaft T FET *)
feodl # B¢ BIH P & dddh! HTel TIfEd H 318
oI |a'a‘?r1:|su|o1 Sl e qd &Y, ¢of Yol g1, Jegrel <idl Sdvile oe Zet &
faoTa a1y @hedl feesdhe g oodl 13 faseft o5t Ucstt, 3t ZEWT ol SauTe e 2dl &
gfoldT & fgoct o1 Bgelt Uedd |
3ot TTel WIfEd & ST, ASdh! WTel SITdT &
T e— 3 3Ty, ¢l Uelol §, A b BT &d $B de WIdT &
Yid d1& & SPTS1 & A 215 SETel | ~ ¢ufiiet arest Eeet dre § o,
3T ITg 3(oih &l 8l T gaTel ollel & aﬁﬁmaﬁgﬁaﬁ?meﬁ
- . o 319 dc
fgoql € g4, dddl & fgoaiedi galrel gl o2 ot 2rrelt orTet et &
FGTol Bl GE ol Ich Sollall g
/\ o Do sfedl
/ o9 oY fgog, T aHTed]
= BAfed feeid (roTaie) / 09
\ / FETIS e BT, AT eI Az dwdeht

e ch GT3TE-2
CU ICH B, UTlTedsT &4




WESTERN COALFIELDS LIMITED

5
_____ = |

5 DECADES OF UNEARTHING ENERGY

P

-;;.;:;%Zﬂ
ofidel &1 d1e g ¢ Biadle
b S, o 2 s et g e
b & 3vl ded? E, eldel: | ~
- gdl GIlul &, €1 Wheb & & & dlodie
SesaTz, AT A A4 2 7 el gd1 ol ged qIfder &, off dudt eu &
& forssT faiddierdt agt 22 areafdddrl dAleTel & HGall ga € 3Tl
e[ § hlcsdle, 8 & Dblcddle
arufl gg 2& gd1 Hdd e of fheft bl qafl
3ol 3fodediol & dId B, I& & fAddl el il Eehe BT IpIesl B AR 2
ATt gferaT & Hoif UGTel BHeell I §ATeT &
g1 39 & 3 al¢ A dIg 9l i elffod
ST aTest ) B ar et 3T TR B B RIS 64 & mimRt
€2 & 2lersit &bt 3 g&dl
olel & 3Mgd fdaeit ol Ueel ar e “4 ™ 22T 82 TP Hed & ~
Sdoil §Td & hgoll g, ¢&iall dTg S| of +of & #iETe & T3 zaa 6
3{1¢ §&dT 412l &2 B had &l
/ 09 g4 § hlordle, 2 ¢ blodie
g sftereh ST e
*)‘;;:-__\,‘ DPrAfsd 3iefierd
887 A e, 3B HICt 3 & ol ol Jofoll g4 3HTaT &
—— oidftel & & BIIST foldbIcsoll g 31T 2|
Sa ol g3 & hiosdle, 291 & diosdlel
) Aol BTAIST (RTI), b1




WESTERN COALFIELDS LIMITED

<N

gdfd Hcsdl Fergro! BIdt g afedi, gafd Wodt FHergrst ordl g sfed,
ue fbeft b fot wedt ot faet & ST &t §of Ardt & afeil

Plel PEd & UTE Eld! & SfeAT PleT Baal & UeTe gidt & feai o/
gfedre & f&e ol did gidt € sfedr |

3MTfede ol ched € algaiTa der 3l §¢t &2 3MfEe ol dhed & AgaTd der 3T et & ?
vidfd> Ig il AT & gite & foiga & |
offdol & &2 dud & arel faardt & afcail gafd Aoadt Hergra! SIdt & afedi |

2Toteftct &, Sfa Eetell b1 a1 & forerasl, ervtaidl &, Tofa Sereft bt a1d & faerest

3fie sfder il eff TR senet | A
UfdsiT d1s uTfees of ST sfdgrd 3ile e oft of &Sl fdhdT 3(Ue 9 Ue el |
BHeUoll ATdHT bl dTd e AT §Td Bbe ATl gl b,

T 3t € et 3iafeel dl gufl orft 8 s dAge il

i sfEar d 3medt € il dicl AfgesT gufifarae, g2 UAT ¢ udyuel ol Uls Blsdhe,

T ofs dId Dl ST sicsTabe, Wodfl & dl, falareft 3iie 3iTahiel o1 oi1el Bhabel

3ol & T A, Sfedl g2 87 A & & el [AST be Iovdl g,
3o & T A, el g2 87 A B & del fAST B aad! g,
Ue fthe ol 9 HaAToT Idd gl Dl IS aI-Ye he &dl &l
a1 3D dfed UL el HdTo 361 dbed a?

o7 T EYaTT I[oaT & el ? o 8¢l Eloll I[egal & ALI?

&¢ 9¢1 Us-Ue gt ddIes hed!i gl

De(o

AfSC §H Jog gd1d 3Ne daft bl S1d Bberd
"gATd 9t THTRT fAAT"

‘et T3 It gerait "

Ig ol12 ¢ °e dob UEIC 3{I¢ AShI Ig Idsd |
gafd Aosdl FerEret BIdt 8 Sfedi, AT-STU &1 ST dielel @e uild & afedi
T fear faeT glabe 3ma] & 3 € uidt & afeai
312 ofiael & g dud & arel farand & sfedi|
ofiael & g2 duay a aref forarrdt g afear |

.......

"Success doesn't just find you. You have to go out and get it.”

TR T

9 DECADES OF UNEARTHING ENERGY

- —_——
—~——
5y . 7
. 1 .
B r
T o i
t iy
b .
| - v
o
et
I
il

) si(e




WESTERN COALFIELDS LIMITED

AT BIH Heol B»IfT | dTe

21 T3t IRAt oft, 3me) fRe ¢

3MToT ATl ohl Teh dIeId g, el uil A TSI Bl ©
&ol o fo5d HEd g 3iifthd fore

GTeer T, &

<l g 3TYhI!

gdIe oot efdare o 3 e & & T | A T2 Ue 3H1ere & Uue Ug 2T o, JoTol 3t 3iIe 7e &

e A" | Aol STadt ATt 3l ©

atel 3raft oft gu=my oft, 3@ A waT El Al ©
s 12 foT Aegifore &, 3dd 100 T Ufdfdat ¢
4800 &TUJ, Blch g o1? g de ST g

g9 4400 UA 31h £ o7? il & U U

5 U &0 & f2ard & 200 &Ud 302 ©

sedl & Bal, “dTed ol doel” | Aol o
565 IIT | EHel BTl a2l BB of dics URft dd ag leldt off,
ATRd &bl Acsel Teb ATeie ol gl 8, I arau]g aft I&at 3Tt A1 AT A 2 A H<rar g3
fa5detl Witheleles g IIT §? ddgell gl aat It

BIH ol b UM AT hel, “Aed dAcsel” | Hel el fardefl
Ao5dl g8, Id Bgl, “al Aglat 5 fael BT TR gole TUd Aglal &, AR oft 317 Fg gl Bame
581 qag di diel gviTe &Ud Agtet ¢of ot a1a gt off, <ot
¢&l 3 Hol fSEhe 2@ &1 Fatol quad &t | Aot 39 Sgl, <& o5 €311 ¢ T8, it goire

TUd gt B RATTd S AL A ECE " |

513000 o f2dTd & 6000 &U gE| 2fdare
5 fedTd & 1200 TUA BA &l I1C, 3(d g3
SET ofl, I[N UTe € TITe faol gid o ot auig & S o

A &l ITC 3d 9 4600

U B1b & o1? TP BU-gl digr o, dict ot T &t oft, 7 31 df Tud 34 & &1 I8 3

el

TUY Bies g of? dg JuaTyd oid 3T & e 91f0

T 3eTe fST &, I8 BH Dol &b d16 3fd a9 4100
T STTet i foIgTe 2t off

dHol g & O fothbred 3i1e I8 500 & TS I 3112 100 &I T oile fleiahe U2- T2 4100 &Ud
¢ feT &t 3dat JUATy 2 ST 3i1E oel - “&dT § 3Mudhl”| 58 Udble

4100 TUY hd gL U

T & ST foidses It “gaT g 3Tachl” 2les e el A |1 |1 Ijulel I, A id dTge fadh ol

&, 3ieft ag et qe €t Irft offi Har 3mareT SIE i aTud T, A YBT “Adl qADT
6000 & hl TIITE 4100 TUA €1 &, dg 8ff JIgTe BT BT AgaldTall, fhe ft JaTal Hel-
ST ¢ 3HTTch1” el THT ol hgl, A STl daHsT U

ST of ATYY glhe AS 3112 ST 31 hgl, “ATed Ul 5D Uges 1> e HAlfcsep of al §gd

Eﬂﬁﬁ%’?ﬂgm dhed do
A “SAT § 3MIdb1...."|
/09
(Za efdd dATfd s BIcUfcich Y H )

doft & 9 PH1e ST &, 3TUal df Bds Th HU-d&t &l diel,

“Opportunities don't happen, you create them.” — Chris Grosser

b




WESTERN COALFIELDS LIMITED
‘:ﬁ.‘ -
Fan

R

=
O 108

L T

5 DECADES OF UNEARTHING ENERGY

A TROPICAL PARADISE JOURNEY:
A WEEK ALONG THE COAST OF
UTTARA KANNADA AND GOA Deputy Manager (Environment)

Chamarthi Ojaswini

Everyone needs a break to reconnect with themselves, and for me, travel and breath-taking
sunsets provide that escape. Over the last two years, I've embraced slow travel, cherishing
moments with nature and loved ones. In the winter of 2025, my family and | explored the coastal
towns of Uttara Kannada and Gogq, discovering serene beadches, temples, and the historic,
UNESCO-listed churches of Old Goa.

Here's how my heart unfolded during seven incredible days:

Day 1: Arrival in South Goa- Given our preference
for serene, stress-free beaches, South Goa was the
clear pick. After a night flight from Nagpur, we
arrived and checked into Argo by Trance, a
peaceful retreat just 4 km from the airport. To avoid
costly taxis during the Christmmas and New year
season, we opted the Goa Miles app, which offered
a great deal. The hotel room, spacious with a touch
of vintage charm that made it feel warm and
nostalgic.

We settled in and enjoyed a much-needed nap,
ready to explore the next day.

Day 2: Beaches, Strolls, and Local Culture- The ——
day began with a stroll around the neighbourhood R &
and a tasty breakfast. Then, we rented a
self-driving car and decided on our itinerary for the
day, getting recommendations from a local and
using Google Maps to navigate along the coastal
road. Our first stop, the Three Kings Chapel, was
closed, but we enjoyed a local musician’s
performance in the courtyard. Next, we made our
way to Cavelossim Beach.

The Dabolim-Cavelossim Road is stunning, lined
with charming villages and a refreshing breeze
from the palm trees. Along the way, we stopped at
a store in Arossim Village to grab snacks, where the
friendly shopkeeper suggested we visit Arossim
Beach, just a short walk away.

“The best way to predict the future is to create it." — Peter Drucker



We parked our car there and walked towards
the beach, which is located 6kms from the
Church and has private access from ITC
Grand Goad. The weather was pleasantly sunny
and the beach was less crowded. We laid back
on the sand, enjoying the calm, with Palm trees
in the backdrop and endless waves in front.
Later, we joined a group of teenagers playing
cricket, bringing a lively and fun twist to our
afternoon. For lunch, we stopped at Café De
Voyage on Navelim Road, indulging in pasta
and croissants. Afterward, we visited
Cavelossim Beach, where we were
mesmerized by the sky painted in beautiful
orange hues at sunset, with a bright star
shining above and the beach waves gently
caressing our feet.

Dinner at Fisherman’'s Wharf by the Sal River,
along with a bit of shopping at the market,
wrapped up our perfect day.

Day 3: Old Goa Churches, French Colony, and
Casino Fun- We set out to explore Old Goad's
churches, the French Colony, and enjoy a
thrilling casino experience. After a lovely
breakfast, we drove along Chicalim road,
passing lush greenery and quaint houses on
Sao Jacinto Island. A 30-minute drive took us
to Panjim, where we checked out the casino’s
entry fees and planned to return later in the
evening.

Our first stop was the Basilica of Bom Jesus, a
UNESCO Heritage site that holds the tomb of St.
Francis Xavier. The church was bustling with
pilgrims, yet we found a moment of peace
inside. Afterward, we enjoyed a delicious lunch
at Kokum, then strolled through the vibrant
lanes of the French Colony, admiring the
rainbow-colored buildings. While the place
had its charm, it was a bit crowded with
tourists. If youre looking for a quieter, more
relaxed atmosphere, Pondicherry's well
curated French Colony might be a better
choice.

We then caught the sunset at Miramar Beach
before heading to the casino, where we
enjoyed games, performances, and delicious
food. Pro tip: Skip the pricey entry tickets and
opt for flush tickets for full access. After the
casino fun, we headed back to the hotel for a
peaceful nap.

Day 4: Train Journey to Honnavar- We bid
farewell to our cozy Goa stay and boarded a
scenic train to Honnavar from Madgaon. The
journey brought back childhood memories of
visits to my grandmother's place. By late
afternoon, we arrived at our lakeside resort in
Honnavar, where we spent the evening
watching the sunset and celebrating the New
Year.

"You miss 100% of the shots you don't take." — Wayne Gretzky
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Day 5:
Beauty
It's New Year’'s Day! We woke up early to
explore Honnavar, a hidden paradise with a
laid-back charm without any high-end
facilities. Our resort, on the outskirts of town,
was perfect for a quiet escape. We hired the
same auto that had brought us from the
station the day before and set off on a
one-hour boat journey through the beautiful
mangroves of Honnavar. For a peaceful,
immersive experience, | recommend
choosing a noiseless boat and taking an
early ride, which takes you past small
villages on the Sharavati River.

In the evening, we visited Kasarakod Beach,
a serene stretch of sand with clear blue
waters. The beach is part of the Blue Flag
Certification  program,  ensuring its
cleanliness and sustainability. Afterward, we
visited the Honnavar Hanging Bridge,

Exploring Honnavar’'s Natural

located just 8 km from the beach. We took a
leisurely stroll around the nearby village,
watched the sunset, and cherished the quiet
moments together.
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We drove from Honnavar to Murudeshwar and Udupi. We began with a visit to Murudeshwar
Temple and took the lift to the top for panoramic views of the village and sea. Then, we enjoyed
a delicious South Indian meal at MTR, bringing back childhood memories. In Udupi, we visited the
famous Krishna Temple. Afterward, we set off for the river and sea meeting point at Maravanthe
Beach to watch the sunset. But this plan took an unexpected turn when we ventured into a
charming village on foot, led by a spirited little girl named Rachel. We explored the village, met
her family, and enjoyed the sunset with them. This unexpected detour became one of the most

memorable parts of our journey.

Day 7 was all about relaxation.

We enjoyed delicious food, read novel
by the lake, and rested. In the evening,
we visited a hilltop temple and a
secluded beach - Saraswati, just 8 km
fromm Honnavar.

The next day, we boarded a train back,
cherishing this unforgettable
journey—one that will forever hold a
special place in my heart. Until the next
adventure!

“Don’t watch the clock; do what
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Giri Bahadur Thapa
Manager (HR)

ARE YOU READY TO DO SO

ertten by Mr T H Mohan Rao - one of the first things that capti-
vated me was the phrase Are You Ready to Do So—a simple yet
powerful question. The book consists of articles cantered around
human ethics and values, offering deep reflections on life.

The author, Mr. TH Mohan Rao, is a passionate and enthusiastic
individual, known for his love of cycling. | remember him as a
cheerful personality who always encouraged others. A former

o employee of Coal India, he dedicated more than 37 years of
.,, -— service to the company and contributed immensely to both the
o s A organization and the nation.

Recently, | read this book whose title alone was enough to fill my mind and body with
enthusiasm— Are You Ready to Do So. The uniqueness of the title made me believe that the
book would be truly inspiring and energizing. The cover page was beautifully designed, and as

| began reading, | found myself increasingly drawn into the book, eager to explore more pages.

KEY THEMES AND INSIGHTS

Life Without Life

This article critiques the emptiness and purposelessness that often characterize modern life.
Rao describes individuals as ‘living cadavers,” trapped in routines devoid of clarity,
transparency, and honesty. He attributes mental health struggles like depression and insomnia
to this lack of purpose. However, the article is not merely a critique; it offers practical solutions
to reclaim vitality. Rao introduces concepts like ETP (Enjoy the Process) and RTB (Raise the Bar),
encouraging readers to find joy in daily tasks and push beyond self-imposed limits. The
principle of WTT & TTW (Walk the Talk & Talk the Walk) emphasizes integrity and alignment
between words and actions. Overall, this article serves as a motivational guide, urging readers
to embrace clarity and purpose.

Wellness in lliness

This piece explores human resilience and the power of perspective. Rao contrasts the
‘minuscule minority” who thrive in adversity with the "vast majority” who succumb to life’s
pressures. Using metaphors like "eagle-focused” leaders versus the "chicken-hearted” crowd,
he motivates readers to adopt courage and self-awareness. While the article’s motivational
tone is inspiring, its dichotomous classification oversimplifies human struggles, neglecting
socio-economic and psychological factors. A more nuanced approach would have deepened
its impact.

Crime and Corruption

Rao provides a comprehensive analysis of crime and corruption, defining them as violations of
law and morality. He highlights how corruption erodes societal structures and proposes a
two-fold solution: preventing dishonest individuals from entering organizations and
systematically removing corrupt individuals. Drawing on Dr. A.P.J. Abdul Kalam’s views, Rao
advocates for value-based ethics and accountability. This article is a compelling call to action
for fostering a corruption-free society.

438




Policy Never Above Humanity

This article critiques the gap between
policy formulation and implementation,
emphasizing the need for
human-centric policies. Rao argues that
bureaucratic inefficiencies often hinder
the effectiveness of well-intentioned
policies. He advocates for public
participation Iin policy-making and
regular reviews to ensure inclusivity and
adaptability. The article is a timely
reminder of the importance of humanity
and accountability in governance.

Managers vs Damagers

Rao presents a sharp critique of public
sector management, contrasting
effective leaders (Monogers) with those
who harm organizational structures
(Damagers). He highlights issues like
bureaucratic red tape, weak
decision-making, and lack of
accountability. Using the metaphor of
an organization’s technical
competence as the “core of the earth,
Rao stresses the need for visionary
leadership and ethical governance. This
article is a thought-provoking call for
transformation in leadership.

Who Knows Better Than You?

This introspective article encourages
readers to reflect on their habits,
thoughts, and values. Rao argues that
mental and emotional nourishment is
as crucial as physical sustenance. He
critiques modern lifestyles dominated
by negativity and superficial
distractions, urging readers to prioritize
meaningful content. The recurring
question, "Who knows you better than
you?" serves as a powerful call for
self-awareness and personal
accountability.

Barriers Vs Bridges

Rao explores the choice individuals
face in their societal roles—whether to
act as barriers hindering progress or
as bridges facilitating it. He shares the
inspiring story of Shri K.P. Jaisal, a
fisherman who became a "human
bridge® during the Kerala floods.
Drawing on the teachings of Swami
Vivekananda, Rao emphasizes the
importance of education,
self-discipline, and humanistic
values. This article is a compelling call
to prioritize actions that benefit the
broader community.

Ethical Leadership

Rao examines the lives of iconic
leaders like Abraham Lincoln,
Mahatma Gandhi, and Dr. APJ Abdul
Kalam, highlighting their commitment
to compassion, selflessness, and
ethical values. He critigues modern
leaders who lack these qualities and
emphasizes that true leadership is
earned through ethical conduct. Dr.
Kalam’s nine essential qualities of an
ethical leader serve as a roadmap for
aspiring leaders. This article is a
timely reminder of the need for
ethical leadership in a divided world.

Mind Pollution Vs Body Pollution

Rao argues that a polluted mind
leads to harmful behaviors, while a
clean mind fosters positivity. He
identifies mind pollution as the root
cause of global issues and advocates
for the cultivation of ethics and values
from an early age. While body
pollution is manageable, mind
pollution is preventable and more
destructive. This article is a«
compelling call to action for mental
and moral well-being.
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Intelligence Vs Wisdom

Rao distinguishes between intelligence,
defined as logical thinking, and
wisdom, which iInvolves ethical
decision-making rooted in experience.
He critiques society’s overemphasis on
IQ and introduces the concept of

"Acceptability Quotient" (AQ),
emphasizing empathy and
understanding. Drawing on insights

from figures like Swami Vivekananda
and Albert Einstein, Rao calls for a shift
from intellectual prowess to a more
holistic, service-oriented approach.

Perils of the 'Well-Being'’

This article critically examines the dual
role of technology in shaping human
well-being. Rao warns  against
over-reliance on technology, which
can lead to lifestyle diseases, cyber
fraud, and social isolation. He
emphasizes that well-being is an
Intrinsic state, driven by good nutrition,
exercise, and a positive mindset. The
article is a timely reminder to use
technology judiciously.

Consumer Power At Its Best

Rao recounts his assertive action after
a disappointing dining experience,
illustrating the importance of standing
up for consumer rights. In contrast,
‘Sheroes Of Agra” celebrates the
resilience of acid attack survivors
running a café in Agra. Both narratives
emphasize empowerment and the
impact of individual and collective
action.

Overall Review

Are You Ready to Do So is a rich
tapestry of wisdom, blending
philosophical reflections with
practical advice. Rao’'s passion for
ethical living and his commitment to
human values shine through in every
article. The book’s strength lies in its
motivational tone and actionable
Insights, making it a valuable read for
anyone  seeking purpose and
inspiration.

However, some articles could benefit
from a more nuanced approach. For
instance, Wellness in lliness might
have explored socio-economic and
psychological factors in greater
depth. Additionally, the repeated use
of rhetorical questions, while
effective, could be balanced with
more varied literary techniques.

Conclusion

Are You Ready to Do So is d
must-read for anyone seeking clarity,
inspiration, and a deeper
understanding of life’s fundamental
values. Mr. T.H. Mohan Rao’s passion
for life and his commitment to ethical
living make this book a valuable
addition to any reader’s collection. It
challenges readers to reflect, grow,
and take actionable steps toward a
more meaningful and ethical life.
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THE EVOLUTION OF TECHNOLOGY
FAILS TO TOUCH EMOTIONS

From the Bronze Age to the modern erq,
one thing has always been common and
that is emotions. Emotions are a stable
thing that separates living and non-living
things. The technology developed after the
discovery of steel or iron at the end of
5000-3000 BC. Since that time, technology
has evolved and grown with the rate of
human development. Does the
development of the world or the
development of technology really help
living beings on earth?

As technology advances, so does the
world. Sometimes, even humans thought
that the rise of technology posed a threat
to humanity, but whenever such ideas
came to mind, the benefits of technology
did not allow such ideas to develop fully. In
today's modern era, with the advent of
technology, one can see a steady decline
in the level of emotions and feelings in
humanity. The history of human civilization
keeps trying to teach us a lot and even
today it is trying to figure out how to move
forward with or against emotions in this
modern era. Today, all the comforts and
facilities have come to the people. New
resources have come to make good use of
time, but in today's fast-paced world, man
has no time for anyone else.

As we know that on the one hand
technology has created distance between
humans, on the other hand it connects
distant people and maintains a connection
pbetween them. The technology creates a
virtual group for people; where humans
can connect with people they dont know
or can never meet again. Moreover,
technology enables new forms of
emotional expression. Digital art, online

Gaurav Patel
Manager (HR)

journaling, and creative content creation
provide outlets for individuals to express
their feelings in unique ways. Emotions are
very sensitive and touchable things in our
life, we can express them.

Recently we have heard the term El in Al.
Emotional intelligence in Al means the
ability of an Al system to recognize and
respond to human emotions. Can we say
that emotional intelligence understands
like human beings or it guides human
beings to move according to their past
emotional data? So, El is driven by
psychology data and past experiences of
human beings and then it provides
guidance or options to human beings to
proceed according to the likes and
dislikes. But actually ElI or Al restricts the
thinking of human beings and inhibits the
creativity in the mind.

The evolution of technology presents a
double-edged sword when it comes to
emotions. While it can create barriers to a
real relationship, it also provides powerful
tools for emotional expression and
support. The key lies in conscious and
balanced use. We must strive to promote
digital literacy, empathy and critical
thinking in our online interactions. And we
must remember that technology is a tool,
and it's up to us how we use it. As we
move forward, it is essential to prioritize
human connection and emotional
well-being in an increasingly digital
world. The future of our emotional health
may depend on it.
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5 Tips Fora

Healthy Life
. . _

Eat a Balanced Diet: Fill your
plate with a variety of fruits,
vegetables, whole grains, lean
proteins, and healthy fats. Aim
for colorful meals that provide
essential nutrients to fuel your

Stay  Active:
regular physical activity into
your daily routine. Whether it's
going for a walk, jogging,
swimming, or practicing yoga,
find activities you enjoy and
make them a priority.

Incorporate &9

‘The harder you work for something, the greater you'll feel when you achieve it."

Hydrate: Drink plenty of water
throughout the day to stay
hydrated and support your
body's functions. Limit sugary
drinks and opt for water as
your primary beverage choice.

’ Prioritize Sleep: Aim for 7-9

hours of quality sleep each night.
Establish a relaxing bedtime
routine, create a comfortable
sleep environment, and prioritize
rest to support overall health
and well-being.

Practice Self-Care: Take time
for yourself to relax, de-stress,
and recharge. Whether it's
practicing mindfulness, indulging
in hobbies, or spending time with
loved ones, prioritize activities
that promote mental and

emotional well-being.

SNIPPETS BY
OHS Wing
Medical department, WCL
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NEW INCOME TAX BILL 2025:
A SIMPLIFIED REGIME FOR

A NEW ERA pssistant wanager ()

The Union Budget 2025 has ushered in transformative changes to India’'s income tax
landscape, with the introduction of the New Income Tax Bill 2025. This bill is designed
to simplify the tax regime, reduce compliance burdens, and offer substantial relief to
taxpayers. Let us dive into the historical regime of Indian Income Tax:

What is the Status of the Income-tax Act, 19617

- The 1961 Act has undergone various amendments over the years, leading to a
complex structure. The Act currently spans 823 pages.

- Ambiguities in language and multiple cross-references have resulted in tax disputes
and lingering litigation.

- The concept of “previous year” and “assessment year” has added to the confusion,
requiring taxpayers to track two different periods.

What are the new provisions in the Income-tax Bill, 2025?
o Simplified Structure: The Bill is 622 pages long, 24% shorter than the 1961 Act due to
removal of redundant provisions, including 1,200 provisos and 900 explanations.

o Introduction of "Tax Year": The Bill creates a single "tax year,” which is a 12-month
period from April 1 to March 3], in place of the terms "previous year' and "assessment
year. The tax year for newly established companies or occupations starts on the day of
establishment and concludes with the fiscal year.

o Simplified Deductions and Exemptions: There are designated deductions for house
loans, provident fund payments, life and health insurance premiums, and rent. Section
54E (capital gains exemptions for assets transferred prior to April 1992) and other
outdated exemptions have been eliminated.

o Inclusion of Virtual Digital Assets: Cryptocurrencies and other virtual digital assets are
now classified as property and treated as capital assets.

What is the impact of the New Bill?

o Enhanced Taxpayer Trust: By promoting a culture of compliance, the "trust first,
scrutinize later” strategy will increase taxpayers confidence in the government.

o Better Tax Administration: Revenue collection and tax administration will be
improved by increased transparency and decreased litigation.

o Economic Growth: By promoting an open and effective tax environment, a
modernized tax structure will aid India’s shift to a $5 trillion economy.

o Ease of Doing Business: India will rank higher in the Ease of Doing Business Index,
drawing in more local and foreign investment, thanks to its streamlined tax system and
lighter regulatory burden. Clearer provisions and less litigation will assist businesses,

particularly MSMEs, allowing them to concentrate on expansion.

o Support for the Digital Economy: Investors and dealers in the expanding digital asset
market would benefit from clarity brought about by the tax framework's inclusion of

virtual digital assets like cryptocurrency.
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WESTERN COALFIELDS LIMITED
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