1(FORM -0)
(Seerule29F (2) and 29L)

Report of medical examination under rule 29B
(Tobeissued in triplicate)**

Certificate No..............
Certified that Shri/Shrimati* employed as .......... In ......... mine, Form B No. has been
examined for an initial/periodical medical examination. He/she* appears to be............ years of age. The

findings of the examining authority are given in the attached sheet. It is considered that
Shri/Shrimati*..............

(a)* is medically fit for any employment in mines.

(b)* issuffering from............. and ismedically unfit for
(b) any employment in mine; or

(c) any employment below ground; or

(d) any employment or work..........

©* issuffering from............ is should get this disability* cured/controlled and should be again examined
within a period of ........... months. He/She will appear for re-examination with the result of test
(o] PUUIUIN and the opinion of ............ Specialist from............ He/She may be permitted/not*

permitted to carry on his duties during this period.

Space for affixing Passport
Size Photograph of the

Candidate. Signature of the examining authority
Place : Name and designation in Block letters
Date :

* Delete whatever is not applicable.

** One copy of the certificate shall be handed over to the person concerned and another copy
shall be sent to the manager of the mine concerned by registered post; and the third copy shall
be retained by the examining authority,

Report of the examining authority
(to be filled in for every medical examination whether initial or periodical or re-examination or after
cure/control of disability).

Annexure to Certificate No............ as result of medical examinationon .......
Identification Mark.................
Left thumb impression of

The candidate
1. General development- Good/Fair/Poor
2.Height............Cms,
3.Weight............ kg
4Eyes:

(i)Visual acuity-Distant vision (with or without glasses).
Righteye........ Lefteye..............

(ii) any organic disease of eyes

(iii)night blindness

(iv)Colour blindness

(v)Squint

(* to betested in special cases)

1. Inserted vide notification No.GSR 656 dated 5.6.1980



(e) Ears:
(f) Hearing:right ear............. Leftear ........cvven.
(g) Any organic diseases.

6.Respiratory system.
Chest measurement :
(i)after full inspiration ............ cms.
(ii)After full expiration.............. cms.

7. Circulatory system:

Blood Pressure
Pulse

8. Abdomen :
Tenderness.
Liver.
Spleen.
Tumour.
9. Nervous system:
History of fits or epilepsy
Paralysis.
Mental health.
10.Locomotory system
11. skin.
12. Hydrocele.
13. Hernia.
14. Any other abnormality
15. Urine:
Reaction.
Albumin.
Sugar.
16. Skiagram of chest.
17. Any other test cansidered necessary by the examining authority.
18. Any opinion of specialist considered necessary.

Signature of the examining authority

Place:



L(FORM —P)
(Seerule 29F (i) and 29L)
Medical Standard of fitness for Persons Employed

1. The person should be in good mental and bodily health and free from any physical defect likely to
interfere with his efficient employment in amine.

2. Skeletal nervous system : The limbs should be well formed and developed, and the function of all the
limbs should ke within normal limits. Any deformity should be recorded. There should be no
deformity or paralysis which may interfere with his efficient employment in a mine.

3. Skin :- There should be no evidence of extensive and chronic skin disease or ulceration. In case of
infective type of skin disease, the candidate could be made fit after he has undergone a treatment. All
occupational skin diseases should be noted.

4. (&) Eyevision should be not less than the following standard:

(1) Better eye 6/12
(2) Worse eye 618
(b) There should be no night blindness for persons employed below ground and for persons
employed in open cast working in shifts other than in mornings shifts.
(c) A person having only one eye which functions normally should not be employed below
ground, For employment on surface the vision of such a person in the other eye should be 6/18
with or without glasses.
5. Hearing should be good, Any progressive disease affecting hearing/or occupational deafness should be
recorded.

6. Speech must be without serious impediment. Unless this is also accompanied by generalised partial
paralysis this should not be areason for declaring unfit.

7. (a) Respiratory system should be sound and free from any chronic bronchial or laryngeal disease.
This however alone should not be reason to make unfit.

(b) ?[A full sized pestero-anterior chest radiograph (large) enough to include thoratic inlet and
both costophrenic angles obtained by an Xray machine of atleast 300 mA Milli-Ampere)
strength shall be evaluated in the manner specified by the Chief Inspector and Lung function
tests (spirometry) to record forced vital capacity (FVC) and forced expiratory volume in one
second (FEV1) shall be made. There should not be any evidence of active pulmonary disease
if] there are evidences of active pulmonary tuberculosis, he may be permitted to work if his
sputum is negative on repeated examination and on production of a certificate that he is taking
treatment from aqualified medical practioner/hospital

8. Circulatory system — There should be no evidence of any heart or vascular disease which may interfere
with his efficient employment in amine.

9. In case the candidate has hernia he may be declared fit after he has been successfully operated for the
same.

10. Hydrocele if present should not be large enough to impede the normal activities off the candidate. In
such cases he may be declared fit after being successfully operated.

11. The medical examination should include examination of urine and of other system for evidence of
disease. Mere presence of albumen and sugar in the urine without any gross organic disease producing
signs and symptoms should not be considered as a disability.

1. Inserted vide notification No. GSR 656 dated 5.6.1980
2. Substituted by GSR 707(E) dated 21.7.1989



Y(FORM —P-I)
(Seerule29F(1) and 29L)
Medical standard of fitness for personsto be employed in mines.

1. The person should be in good mental and bodily health and free from any physical defect likely to
interfere with his efficient employment in a mine. Due allowance in the standard should be made for the
age of acandidate.

2. Locomotor system — The limbs should be well formed and developed and the function of all the limbs
should be within normal limits. Any deformity should be recorded. There should be no deformity or
paralysis which may interfere with his efficient employment in a mine. Any deformity noted should be
recorded.

3. Skin— There should be no evidence of extensive and chronic skin disease or ulceration.

4, (a) Distant vision eye with or without glasses should be not |ess than the following standard.

For workers employed on For workers employed
Surface and in opencast below ground

Workings

1. Better eye 6/12 6/6
2. Worseeye 6/18 6/9

(b) Night blindness should be tested in special cases only in underground workers where the examining
authority considersit necessary.

(c) A person having only one eye which functions normally should not be employed belowground. For
employment on surface the vision of such a person in the other eye should be 6/12 with or without glasses.
A person will be considered uni-ocular when there is physical loss of one eye or when there in functional
loss of vision of one eye.

(d) Colour blindness will be tested only in special cases where the job requires good colour dis crimination.
Only low grade colour perceptions will be tested with Edridge Green’ s lantern.

(e) There should not be squint where binocular visionis essential.

(f) There should not be any organic disease of the eye which is likely to affect the distant vision within a
period of fiveyears.

5. Hearing should be good. Any progressive disease effecting hearing should be recorded. The candidate
should be able to hear conversational voice from a distance of 3 metres.

6. Speech must be without serious impediments.

7. (a) Respiratory system should be sound and free from any chronic laryngeal bronchial pulmonary
disease. Tuberculosis of lungsif not active should not be a disqualification.

(b) 2[A full sized pestero-anterior chest radiograph (large) enough to include thoratic inlet and both
costophrenic angles obtained by an X-ray machine of atleast 300 mA Milli-Ampere) strength shall be
evaluated in the manner specified by the Chief Inspector and Lung function tests (spirometry) to record
forced vital capacity (FVC) and forced expiratory volume in one second (FEVI) shall be made. There
should not be any evidence of active pulmonary disease if] there are evidences of active pulmonary
tuberculosis, he may be permitted to work if his sputum is negative on repeated examination and on
production of acertificate that he is taking treatment from a qualified medical practioner/hospital

1. Subsiituted by GSR 707(E) dated 21.7.1989
2. Substituted, ibid




8.Circulatory system - There should be no evidence of cardiac or vascular disease which may interfere
with his efficient employment in amine.

9. There should not be any evidence of disease of abdominal organs which is likely to affect his efficient
discharge of duty in amine.

10. In case the candidate has hernia, he may be declared fit after he has been successfully operated for the
same.

11. Hydrocele if present should not be large enough to impede the normal activities of the person. If it is
large enough he may be declared fit after being successfully operated.

12. The nervous system should be sound. Persons with history of epilepsy or any other type of organic or
historical fits should not be declared fit for employment in amine.

13. The medical examination should include examination of urine. Mere presence of albumen and sugar in
the urine without any gross organic disease producing signs and symptoms should not be adisability.

14. Skiagram of the chest should also he obtained. If it is necessary the medical officer may direct the
candidate to obtain the result of specia tests or/and the opinion of a specialist from recognised
institution/hospital.
(FORM -Q)
(Seerule29J(2) 9 (a))

Notice of medical re-examination by Appellate Medical Board

NO........... Date......cooovvneennn.

MEMORANDUM

SHRI/Shrimati*........... Nature of enployment...............serial number from Form B Register............
son/daughter/wife* of .............. , who has appealed for a re-examination against the findings of a medical

examination under rule 29B of Mines Rules, 1955 that he/she is unfit for :
a.* Any employment in mines.
b.* Any employment below.......... Ground.
c.* Any employment on work........... (Specify in detail) is hereby notified that he/she should

present himself/herself* for a medical re-examination by the Appellate Medical Board at
.......... (give exact description of place) on**.............(give date) at ..........(Give

Shri/Shrimati*....... may note that if he/she* fails without reasonable cause, to submit
himself/nerself* for the medical re-examination aforesaid he/she* shall not be retained in
employment in the mine.

Signature of manager

cerre.mine.

*Delete whatever is not applicable
** 15 days, prior notice is to be given to amedical re-examination by the Appellate Medical Board.



